Executive Summary

The University of Portsmouth’s Code of Practice for the Research Excellence
Framework (REF) 2029 details the University’s approach to: i) identifying REF
volume-contributing contracts; ii) allocating contracts to Units of Assessment; and iii)
selecting research outputs for REF 2029. These processes are underpinned by the
principles of robustness, transparency, and equity and inclusion. They build on the
processes that were implement for REF 2021, and have been developed in
consultation with the Equity, Diversity and Inclusivity team, staff representative
networks, and the University and College Union, and have been evaluated through
Equality Impact Assessment.

Volume contributing contracts determine the ‘size’ of the University’s REF 2029
submission (number of outputs and impact case studies to be returned). ‘Teaching
and research’ contracts (HESA Academic Employment Function 3) will be identified
as REF volume-contributing if the contract has ‘significant responsibility for
research’. This is demonstrated when at least 20% of full-time equivalent (FTE)
workload for the contract is allocated to research activities, along with the
expectation that the contract holder would set self-directed research goals within the
annual review process.

Research contracts (HESA Academic Employment Function 2), will be identified as
REF volume-contributing if the contract has ‘research independence’. This is
demonstrated where the contract holder holds an independently won, competitively
awarded fellowship requiring research independence, or through the expectation that
the contract holder would set self-directed research goals within the annual review
process. Research assistants are generally regarded as not meeting the criteria for
research independence. In accordance with REF 2029 guidance, ‘teaching’ or other
contract types are not eligible to be counted as volume-contributing. Staff may
appeal decisions on whether their contract is volume contributing through a
structured, two-stage process.

Contracts are assigned to Units of Assessment primarily based on the contract
holder’'s home school and their research alignment with the Units that the school
contributes to. Where appropriate (e.g., better research alignment), these contracts
may be reassigned to Units more closely associated with other schools. Unit of
Assessment Coordinators will review these assignments annually and provide
recommendations to the REF Strategy Group, which makes the final decisions.

Research output selection is guided by the University’s commitment to the San
Francisco Declaration on Research Assessment and its principles for responsible
research evaluation. In line with REF 2029 requirements, submitted outputs must
also demonstrate a substantive link to the University. Outputs are proposed by
authors, Unit of Assessment coordinators, or Associate Deans (Research and
Innovation) and undergo peer review, with a subset receiving external assessment.
Each output is scored based on academic judgment of quality and where outputs are
perceived to be of equal quality, selection also considers representation of subject
areas, diversity of authorship, and representation of non-traditional outputs.



